MEMORANDUM

TO: Village President and Board of Trustees

FROM: Greg Szymanski ﬁ

DATE: Friday, 10-18-18

RE: MATERIALS FOR VILLAGE BOARD MEETING

BOARD MEETING DATE: Monday, 10-22-18

AGENDA
I. PLEDGE TO THE FLAG
II. ROLL CALL
1. APPROVAL OF MINUTES OF THE PREVIOUS MEETINGS OF THE MONTH

IV. VILLAGE CLERK REPORT
Patty Meyer attending building permit technician class

V. RECOGNITION OF AUDIENCE
Police Awards

A. FINANCE AND ADMINISTRATION COMMITTEE - Frank Basile, Marcy Meyer
No report
B. PUBLIC BUILDINGS AND PROPERTIES, PARKS AND RECREATION COMMITTEE
- Scott Wehling, Todd Kraus
No report
C. PLANNING, BUILDING AND ZONING COMMITTEE - Stacy Mazurek,
Jonathan Kypuros

1. Bldg Dept. Monthly Report enclosed for review
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. PZC mtg. Thurs 10/25 hearing on crematorium and comp. plan work

. PUBLIC SAFETY COMMITTEE - Todd Kraus, Scott Wehling

Police monthly report enclosed for review

Code monthly report enclosed for review

Status of part-time and full time police officer hiring process
SRO discussed at school district meeting

Fire Inspection Program Introduced

Results of Commercial Fraud Seminar

Results of Open House

Public Safety Meeting 10-23-18

. PUBLIC WORKS COMMITTEE - Jonathan Kypuros, Stacy Mazurek

Water monthly report enclosed for review

Sewer monthly report enclosed for review

Beecher WWTP update

Dunbar watermain

Fall leaf pick up date

Penfield STP public meeting November 7" at 7pm

Motion to approve progress payment to IHC Construction for payment #2 for the Waste -
Water Sewer Treatment Project in the amount of $336,178.64

Consider a new drug and alcohol policy for Public works employees

Public Works Meeting 10-24-18

. ECONOMIC DEVELOPMENT AND COMMUNITY RELATIONS COMMITTEE

- Marcy Meyer, Frank Basile

Fall Newsletter mailed 10-11-18

Guest Speaker update

Quiet Zone update

Sesquicentennial Update (ad sales to begin) (see enclosed)

. VILLAGE PRESIDENT REPORT

. Consider motion canceling December 24™ meeting

. OLD BUSINESS

NEW BUSINESS



J. ADJOURN INTO EXECUTIVE SESSION (if necessary)

K. ADJOURNMENT



MINUTES OF THE REGULAR MEETING OF THE PRESIDENT
& BOARD OF TRUSTEES OF THE VILLAGE OF BEECHER
HELD AT THE BEECHER VILLAGE HALL,

625 DIXIE HIGHWAY, BEECHER, ILLINOIS
OCTOBER 9, 2018 -- 7:00 P.M.

All present joined in the Pledge to the Flag.
President Szymanski called the meeting to order.

ROLL CALL

PRESENT: President Szymanski and Trustees Mazurek, Basile, Wehling, Kypuros, Meyer and
Kraus.

ABSENT: None.

STAFF PRESENT: Clerk Janett Conner, Administrator Robert Barber, Chief Greg Smith, Public
Works Superintendent Matt Conner and Treasurer Donna Rooney.

GUEST: Auditor Brad Porter.

President Szymanski asked for consideration of the minutes of the September 24, 2018 Board
meeting. Trustee Basile made a motion to approve the minutes as written. Trustee Wehling
seconded the motion.

AYES: (5) Trustees Mazurek, Basile, Wehling, Meyer and Kraus.

NAYS: (0) None.

ABSTAIN: (1) Trustee Kypuros.

Motion Carried.

REPORTS OF VILLAGE COMMISSIONS

The Beautification Commission was holding their meeting in the other conference room at the
time of the Board meeting.

Trustee Meyer provided a Fourth of July Commission update. So far the festival had an estimated
$2,500 loss but there is still money in the bank account.

Trustee Mazurek reported that the next Youth Commission event is the Haunted Hills trip on
October 12%,

Trustee Wehling reported the next Historic Preservation Commission meeting will be held next
week at the Depot. A date has not yet been set. Work has been completed on the Depot for the
winter and the wagon and other outdoor items will be covered for the winter.

Village of Beecher -- Minutes of 10-9-18 Board Meeting



A. FINANCE AND ADMINISTRATION COMMITTEE

TREASURER’S REPORT: A copy of the Treasurer’s report was provided to the Board for
review and Treasurer Rooney was present to answer questions. Trustee Basile made a motion to
approve the Treasurer’s Report and the Report of Financial Activity in the prior month. Trustee
Meyer seconded the motion.

AYES: (6) Trustees Mazurek, Basile, Wehling, Kypuros, Meyer and Kraus.

NAYS: (0) None.

Motion Carried.

Variance reports for the preceding month were provided in the packet for review.

A list of bills totaling $178,954.96 to be paid was available for review. A summary of the list of
bills was provided. Trustee Basile made a motion to approve payment of the list of bills as
presented. Trustee Meyer seconded the motion.

AYES: (6) Trustees Mazurek, Basile, Wehling, Kypuros, Meyer and Kraus.

NAYS: (0)None.

Motion Carried.

Brad Porter from Lauterbach and Amen was present and provided a presentation on the audit for
Fiscal Year 2017/2018. Mr. Porter reported the Village received a clean/unmodified opinion
which is the highest form of opinion that can be issued in governmental accounting. He also
provided an overview of the audit and Management Letter, went over new GASB 74/75 reporting
requirements, auditor recommendations and effects on general ledger reporting, among other
items. The Board was then given the opportunity to ask questions. When there were no further
questions, Trustee Basile made a motion approving acceptance of the audit for Fiscal Year
2017/2018. Trustee Meyer seconded the motion.

AYES: (6) Trustees Mazurek, Basile, Wehling, Kypuros, Meyer and Kraus.

NAYS: (0) None.

Motion Carried.

Trustee Kypuros made a motion authorizing approval of preparation of a five-year land application
of sludge permit with Baxter and Woodman in the amount of $5,000. Trustee Basile seconded the
motion.

AYES: (6) Trustees Mazurek, Basile, Wehling, Kypuros, Meyer and Kraus.

NAYS: (0)None.

Motion Carried.

The Board discussed authorizing an application for a grant for the installation of sidewalks in
residential areas through a Safe Routes to Schools Grant to fill in gaps in sidewalks throughout the
Village. The School District is also voting on this as required for the grant. Handicap ramps will
also have to be done according to Illinois Department of Transportation (IDOT) specifications.
Trustee Kypuros made a motion authorizing the use of an amount not to exceed $4,000 in Motor
Fuel Tax (MFT) funds to prepare an application for a grant not to exceed $200,000 for the
installation of sidewalks in residential areas (Safe Routes to Schools Grant). Trustee Mazurek
seconded the motion.

Village of Beecher -- Minutes of 10-9-18 Board Meeting



AYES: (6) Trustees Mazurek, Basile, Wehling, Kypuros, Meyer and Kraus.
NAYS: (0) None.
Motion Carried.

Trustee Kypuros reported the Village is required to conduct an RFQ and QBS process for the
selection of an engineer for the Penfield Street STP project since it is a federally-funded project.
This motion approves the IDOT process used for the selection of an engineer. Trustee Kypuros
made a motion adopting a quality based selection (QBS) procedure for the selection of an engineer
for the Penfield Street STP project. Trustee Meyer seconded the motion.

AYES: (6) Trustees Mazurek, Basile, Wehling, Kypuros, Meyer and Kraus.

NAYS: (0)None.

Motion Carried.

Trustee Kypuros made a motion authorizing a request for qualifications (RFQ) for Phase II
preliminary engineering services for the Penfield Street STP project. A recommendation on a
selection would be due to the Village Board at the December 10® meeting and then the Village
would enter into negotiations with that firm on hours and fees. Trustee Mazurek seconded the
motion.

AYES: (6) Trustees Mazurek, Basile, Wehling, Kypuros, Meyer and Kraus.

NAYS: (0) None.

Motion Carried.

The Board again discussed obtaining a speaker for a presentation on understanding generational
differences. Trustee Meyer explained the three proposals that were obtained from speakers in the
field from Bridgeworks, Jeff Butler and Prairie State College. Trustee Wehling asked if any other
organizations in town want to participate financially. A meeting will be held with the Chamber
of Commerce this week. There has been no response yet from the Fire District if this has been
formally approved, and there was a mixed reaction at the School Board, according to Administrator
Barber. It was asked if the presentation could be taped and watched by those unable to attend.
This will be looked into. After much discussion on how to proceed, it was decided that Trustee
Meyer will reach out to Bridgeworks and try and obtain a cost for them to provide a presentation.
Trustee Kypuros made a motion to authorize the Committee to contract a generational difference
speaker in an amount not to exceed $12,500. Trustee Meyer seconded the motion.

AYES: (5) Trustees Mazurek, Wehling, Kypuros, Meyer and Kraus.

NAYS: (1) Trustee Basile.

Motion Carried.

H. NEW BUSINESS

Superintendent Conner reported that the new hires are working out better than expected and
thanked the Committee for their support on this.

There being no further business, President Szymanski asked for a motion to adjourn. Trustee
Kypuros made a motion to adjourn the meeting. Trustee Meyer seconded the motion.

Village of Beecher -- Minutes of 10-9-18 Board Meeting



AYES: (6) Trustees Mazurek, Basile, Wehling, Kypuros, Meyer and Kraus.
NAYS: (0) None.
Motion Carried.

Meeting adjourned at 7:55 p.m.

Respectfully submitted by:

Janett Conner
Village Clerk

Village of Beecher -- Minutes of 10-9-18 Board Meeting
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MEETING OF THE PUBLIC SAFETY COMMITTEE
TUESDAY, OCTOBER 23, 2018
7:00 P.M.
VILLAGE OF BEECHER
625 DIXIE HIGHWAY
BEECHER, ILLINOIS

ROLL CALL

DISCUSSION ON CREATION OF THE BOARD OF POLICE COMMISSIONERS
FOR THE PURPOSE OF CONDUCTING THE HIRING PROCESS FOR FULL-
TIME SWORN POLICE OFFICERS

ELECTION OF OFFICERS

NEW BUSINESS

ADJOURNMENT



of Beadher

Department

TO: Mayor and Village Board

Re: Monthly Report-September, 2018

From: Chief Gregory D. Smith

¢ Community Contacts:
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o Community Policing Ever
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September 2018 Tickets

| Officer | Wamnings | Citations [CL-Tickets| P-tickets | Compromise | Total
107 ___o____s__ o | 1 ] _ o | 6
L o3 1 7 oo [ o 7 o | 0
S R e T R T T
S S L - R A T D 5
_126___2_7__ __8___ 1 L (_) | _0_ e __36~__
___1_29_ __1____0____0____0 ____8_0__~_§1_
R S S O N 2 S T R T
7T ) 2 |1 | 6 | o T 3. [ 4
5 10 10 f o [ o T o |
Totals 100 50 7 3 83 243




Driving with bac over .08 —
Driving under the influence of drugs in urine
Suspended "99‘5@'30"_[ - -
Improper display of registration
Improper use of regstration |
Operation of uninsured motor vehicle |
No valid registration | |
Novalid driversticense | |
Driving while license suspended or revoked
Speeding .
Disobey traffic control device
Seat belt violation _
Improper lane usage
Improper passing :
Truck violatia_nr (size/weight/load)

— &

_ _ _ |Overweighy L 4 _
| _|Overweight / registration| 0

B _ _[{Overwidth / Overlength | 0
k . |Nosafetytest = 2
. _ |PermitViolaton | 0
- . _ NovalidCOL 0
Equipment violation I —_ 4
Fail to yield - emergency vehide |
Cell Phone Violation__ I

All others — o e b
Totaltickets | — | — T -
Totalviolators .~ | |
MW 20 _16
MB | 6 _16% | 44
Mitispanic |~ 7 | T19% | 81
M/Other 0 % | 1
Total White |

TotalBlack | 6 16% 53
Total Hispanic| 7 | 19% | o3
TotalOther | 0 0% | 3
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Beecher Police Department

CAD Calls For Service Counts
9/1/2018 to 10/1/2018

911 HANG UP CALL

Abandoned
Abandoned 911 Call
Accident
Administrative Duties
ALARM
Animal Complaints
Assist Fire Department
Assist Law Agency
Attempt to Locate
ATV Complaints
Battery
Breaks
BUILDING CHECK
Burglary
__Code Violations
Criminal Damage to Property
Detail
Disturbance
Domestic
Drive Off
Driving Under the Influence
Drug Law Violation
Escorts _ 14
__Extra Patrol 37
FINGERPRINTING DUTIES 1
Follow Up 20
FRAUD INVESTIGATION 12
HARASSMENT
House Watch
Information
Lock out or in
Meeting
Missing Person
Motorist Assist
Neighbor Complaints
_Open Door
Ordinance Violation
Other Complaints
Parking Complaints
Public Service
Reckless Driving Complaints

Report Writing

Repossessions
Road

_SCHOOL RELATED DUTIES
Sexual Crimes

Sick
Solicitor Complaints _
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Stand By

Station Information
STOLEN
Suspicious

Theft

Traffic Stop
Unwanted

Vacation Watch
Vehicle Maintenance
Walk in at Station
Welfare Check
Wires Down

N

b L [ {1t 1t
£| |\
=

|
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Total
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Beecher Police Department

Accidents by Location
9/1/2018 12:00:00 AM to 10/1/2018 12:00:00 AM

B1-18-0000254 - Contro! # 20180254 9/22/2018 2:02:00 PM 1111 Dixie Hwy Apt 300

Inv. By: Nieken, Nicholas 165
1 - Driver Swanson, David P O - No Indication of Injury
1 - Driver RIETVELD, LUCILLE A - No indication of injury

B1-18-0000250 - Control # 20180250 9/10/2018 8:00:00 AM 1350 Dixie Hwy

Inv. By: Smith, Gregory 100
1 - Driver Abdul-Shakur, Tamika O - No Indication of Injury

B1-18-0000251 - Control # 20180251 9/18/2018 8:40:00 PM 1350 Dixie Hwy

Inv. By: Dacorle, Aaron 157
1 - Driver Philbin, Corey J O - No Indication of Injury

2 - Parked - No Driver Norman, Rebecca G O - No Indication of Injury

B1-18-0000231 - Contro! # 20180231 9/10/2018 4.05:00 PM 724 Penfield St

nv. By: Little, William 126
1 - Driver Swalina, Wayne O - No Indication of Injury

1 - Driver LOITZ, ANN

B1-18-0000228 - Control # 20180228 9/7/2018 4:18:00 PM 901 Dixie Hwy

Inv. By: Sipple, Roger 114
1 - Driver Clayton, Richard A O - No Indication of Injury

1 - Driver Vandemeer, Paula O - No Indication of [njury

B1-18-0000238 - Control # 20180238 9/12/2018 1:35:00 PM Dixie Hwy / Chestnut Ln
Inv. By: Nieken, Nicholas 165

1 - Driver Stadt, Gerald R O - No Indication of Injury
1 - Driver Disselkoen, Christine J O - No Indication of Injury
1 - Driver RUGE, SASHAH O - No indication of Injury
1 - Driver Wiesch, Sharon E O - No indication of Injury

10/2/201R 3-2R:34 PM
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Village of Beadwr

Police Department

e Code Enforcement:

o Chief Smith met with Cardinal Creek Golf Course staff to
discuss issues with ponds. Owner advised they will add
chemicals and deploy carp in the pond. We also discussed solar
powered irrigation pumps.

© 433 Woodward — trash can left out. (Handled by Ofc.
Tatgenhorst)

O 734 Indiana — trailer (handled by Ofc. Tatgenhorst)

O 291 Fairway ~ grass/weed complaint (handled by Ofc.

Tatgenhorst) |

523 Oak Park — Banner (handled by Ofc. Tatgenhorst)

o 611 Elliot — grass/weeds ¢complaint (handled by Ofc.

Tatgenhorst)

527 Dunbar —grass complaint (handled by Ofc. Tatgenhorst)

298 Pine — grass complaint (handled by Ofc. Tatgenhorst)

© 626 Indiana - grass/weeds complaint (handled by Ofc.
Tatgenhorst)

© Dog Licenses - failure to abtain license (handled by Ofc.
Waterman)

0

c o0

Gregory D, Smith
Chief of Police




Village of Beecher

Monthly Water Department Report
September 2018 |

Month/Year

System Pumping Data

Total Gallons Pumped : 14,716,000 Monthly Average : 491,000
Peak Day: 623,000 Gal.- 09/17/18

Well Pumping Data

Well #3 Total Gallons : 4,946,000 Daily Average 165,000
Well #4 Total Gallons : 5,503,000 Daily Average 183,000
Well #5 Total Gallons : 4,267,000 Daily Average 142,000

Chemical Usage

Total Pounds Chlorine used: 494.8 Well #3: 162.4 Well #4: 234.2
Well #5: 98.2

Total Pounds Aqua Mag used: 1,900 Well #3: 690 Well #4: 861 Well #5: 349
Total Gallons Fluoride used :0 Well #4:0 Well #4: 0 Well #5:0



Village of Beecher

Monthly Water Department Report page 2
September 2018

Month/Year

Distribution System Data

New Meter Installed - 13  Service Calls - 6 Water Mains Repaired — 0
New water Services - 2 Shut — Offs - 1 Hydrants Replaced - 0
Hydrants Flushed - 15 Julie Locates - 55 Hydrants Repaired - 0
Valves Replaced - 0 Valves Repaired - 0 B — Box Repaired -0

B-Box Replaced - 0 Water Complaints -3 Service Lines Repaired - 0



Village of Beecher Wastewater Treatment Plant
Monthly Report

Month .September

Year: 2018

Total Gallons. MGD
Influent. 17.49 MGD

Daily Maximum 1.19MGD
Effluent . 16.06 MGD

Daily Maximum. 1.06MGD.
Minimum: 0.23 MGD

Average Daily Flow0.51 MGD

Excess Flow:. 0.00 MGD

Chlorine Used (Lbs): 0

Excess Treated 0 MGD
Rainfall/Precipitation Inches. 4.27 Inches
Return Sludge. 15.34MGD

Dry Sludge Removed (Cubic Yards): 0

Liquid Sludge Hauled Gallons: 0



*Laboratory Information ;. Effluent*

5Day CBOD AVG:39 mg/l . (Daily max) 6.50 mg/1
Total Suspended Solids AVG: 1.80 . mg/l (Daily max). 3.0 mg/1
Ammonia Nitrogen .mg/l . (Daily max). mg/]

*.Laboratory Information; Influent*

Average BOD: 173.0 mg/l Average TSS: 293.50 mg/l

*Equipment_Issues..repairs,maintenance*

*.RAS PUMP #1 out of service 8/13/18, pump removed by Superior Pumping
Services, pump scheduled to be replaced 9/18. Replaced 9/27
* EXCESS FLOW CHLORINE INJECTOR leaking,non-operable, new
injector ordered from Hawkins Equipment Group. *
SECONDARY CLARIRIER #2 taken out of service,
inspected,washed down cleaned , rags removed from sludge collector placed back in

service. *OXIDATION DITCH weekly maintenance performed.
* CLARIFIER monthly maintenance performed.
* BLOWER monthly maintenance performed.

*LABORATORY*

*.Monthly DMR lab analysis performed and completed.
*Monthly Final Effluent ammonia nitrogen .samples analysis performed and
completed by Arro Laboratory Inc.

*Monthly Upstream/Downstream samples analysis performed and completed by



Suburban Laboratories Inc.
*Monthly DMRS completed and submitted for the
month of August 2018

* Plant Process Control*

Have implemented an activated sludge process control monitory analysis
consisting of monitoring daily , weekly, monthly aeration tanks solids inventory, mixed
liquor suspended solids,settling,,Ph analysis, dissolved oxygen,analysis, flow
adjustments, return sludge monitoring and adjustments, secondary clarifier blankets
monitoring,sludge wasting rates adjustments and improvements, microscopic analysis of
micro biological activity in the system, balancing sludge digestion in digestors through
wasting, decanting,.storage. Synagros projected date for digested sludge removal is the

3" or 4™ week of October, weather permited .

Sincerely,

John Hernandez Chief Operator WWTP



Smart LED Street Lighting

PROGRAM NOTIFICATION

The Smart LED Street Lighting Program (“the Program”) replaces existing Commonwealth
Edison (“ComEd”) owned street light fixtures (mercury vapor and high-pressure sodium),
located in participating municipalities, with Smart LED street lights.

This Program Notification letter is intended to provide you with information about the Program
and provide guidance on what you can do to assist ComEd in its deployment of smart LED street
lights in Beecher (“municipality™).

1.

Project Timeline. Within 6 weeks, ComEd will perform an inventory and assessment of the
ComEd owned street lights in Beecher. It is anticipated the inventory will take approximately
1 week. ComEd will verify the findings from the inventory review with the municipality and
update the municipality’s Fixture-Included street light account, as needed. ComEd will then
notify the municipality approximately two (2) weeks prior to Smart LED street light fixtures
installation.

Street Lighting Charges. The change from the existing fixtures to a smart LED fixture will
change the cost of the Fixture-Included Lighting Delivery Service Charge as well as energy
cost to operate the fixtures. The estimated Fixture-Included costs and estimated energy cost
comparison of the existing street lights to Smart LED street lights is provided in attachment
#2018 Rates and Estimated Savings”.

The customer charge for the replacement of fixtures will be oftset by an Energy Efficiency
credit equal to the customer replacement charge. Effectively, the municipality will not incur
any out of pocket costs to replace the fixtures.

Note: In compliance with ComEd’s Tariffs, the Municipality receives street lighting service
under ComEd’s Fixture-Included Lighting Delivery Class and remains at all times obligated
to comply with the terms and conditions of ComEd’s tariffs.

3. Municipality Obligations.

3.1.  The municipality’s support and assistance will be needed by ComEd, as
requested, with access to the system and facilities, and municipal work
permits as required to support the installation of Smart LED street light
fixtures. The municipality will be required to complete the Customer Release
form prior to Smart LED deployment. This form can be found as an
attachment to the Smart LED Street Lighting Notification.

©Commonwealth Edison Company, 2018
The ComEd Energy Efficiency program is funded by ComEd customers in compliance with Illinois law



Smart LED Street Lighting

3.2. The municipality shall work with ComEd to resolve concerns raised by
residents about installations of the Smart LED street lights.

4. ComkEd Obligations.

4.1. ComEd will replace identified existing Cobra and NEMA head ComEd owned
Mercury Vapor (MV) and High Pressure Sodium (HPS) street lights, subject to
the current Fixture-Included rate. with new, lower wattage Smart LED street

lights.

©Commonwealth Edison Company, 2018
The ComEd Energy Efficiency program 1s funded by ComEd customers in compliance with Illinois law
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ComEd LED Street Lighting
Customer Release

CUSTOMER INFORMATION

Customer name
_' Vidlinge OF RZLCHEL

Customer contact name Title
AIBELT O BARBYL Vel o Nomtw £SPAAZL
Telephone number Email
209-9¥¢- Jaci GoBinn Prace oF geies. adg

Location Street lights are being installed

Ale [0ZATZONS - L. E.D. ClAMLEelT

Mailing Address 3¢ pexes  HAzeswn¥ City State Zip Code

L0 Box 115
Bezener, 2 [0%)-/75Y

ComEd Account number Name as it appears on vour energy bill

0184087018 VeLANCE oK REEINEL
Customer Release

As the ComEd Customer, I understand that [ am responsible for the energy usage associated with the
equipment being modified under the ComEd LED Street Lighting Program. | also understand that this
equipment is owned by ComEd and ComEd will perform the installation of the LED street lights at no
cost to me. [ also understand that my acknowledgement does not exempt me from any obligation to
comply with ComEd’s Tariffs, as approved by the Illinois Commerce Commission.

As the ComEd Customer, [ further understand that [ am entitled to the energy cost savings that result
from the Program. In consideration of the services provided by ComEd as part of this Program, I agree
that ComEd is entitled to 100% of the rights and benefits associated with the measures, including
without limitation PJM products and all other attributes. credits or products associated therewith under
any regional initiative or federal, state or local law, program or regulation, and I waive, and agree not
to seek, any right to the same.

I certify that the information provided on this release form is true and correct. I have read and
understand the Release. [ verify by my signature hereto that I have authority to release the Energy
Efficiency Program incentives to ComEd.

amthorized signature: Print name: Date

S e LIBERT ). BALELA ?/‘7 y
[ Title ad/or%gﬁhip to municipality

yeiine L ADMEIN ZSTAADL




Village of Beecher President Trustees
625 Dixie Highway Greg Szymanski Scott Wehling
PO Box 1154 Clerk Jonathon Kypuros
Beecher, 1llinois 60401 Janett Conner Marc?/ Me_y et
Phone: 708-946-2261 Frank Basile

Fax: 708-946-3764 Administrator Stacy Mazurek

. BEE HER Robert O. Barber Todd Kraus
www.villageofbeecher.org ;

MEETING OF THE PUBLIC WORKS COMMITTEE
WEDNESDAY, OCTOBER 24, 2018 AT 7:00 P.M.
BEECHER VILLAGE HALL
625 DIXIE HIGHWAY

I. PRESENTATION: G.I.S. MAPPING OF WATER SYSTEM
RANDY LUSK, M.E. SIMPSON (1/2 HR)
$8,000 PER YR FOR 2 YRS, THEN $1,500 PER YR MAINT.
II. SNOW ROUTE AND SALTING PLAN FOR 2018/2019
III. EMPLOYEE PROGRESS REPORT
IV. CONSIDER DECLARATIONS OF SURPLUS PROPERTY

( 1988 F-800, 1990 GMC TOPKICK, 1991 CHEVY FLATBED, SEWER PLANT
CAR)

V. CONSIDER OPTIONS FOR THE REPLACEMENT OF 2003 JOHN DEERE 310G
COMBINATION UNIT

VL. REVIEW OF TRADE-IN POLICY FOR 2016 BOOMER 41 PARK TRACTOR AND
2016 NEW HOLLAND SKID STEER LOADER - both warranties expire April, 2019

VII. NEED FOR MORE STORAGE SPACE

VIII. REVIEW OF EQUIPMENT PURCHASES AND CAPITAL PROJECTS OVER
THE NEXT FIVE YEARS

IX. NEW BUSINESS

X. ADJOURNMENT BY 10PM



DRUG & ALCOHOL ABUSE POLICY

Section 1 - PURPOSE

This policy complies with the U.S. Department of Transportation 49 CFR Part 382, as amended, and 49 CFR Part 40, as amended.
Copies of Parts 382 and 40 are available in the employer’s office and can be found on the internet at the Department of Transportation
(DOT) Office of Drug and Alcohol Policy and Compliance website http://www.transportation.gov/iodapc. All drivers who hold commercial
driver's license (CDL) are required to submit to drug and alcohol tests as a condition of employment in accordance to these regulations.

This policy supersedes any previous employer policy or agreement that may be in existence prior to the effective date of this policy. This
policy becomes effective .

Portions of this Policy in bold and underlined reflect the employer’s independent authority. Non-DOT forms will be used for an

drug or alcohol testing that is conducted under the employer’s independent authority.
Any questions or assistance needed regarding our company’s CDL drug & alcohol testing program should be directed to:

NAME(S):

OFFICE LOCATION:

PHONE (DAY): (CELL):

Section 2 - DEFINITIONS

ADULTERATED SPECIMEN is a specimen that has been altered, as evidenced by test resuits showing either a substance that is not a
normal constituent for that type of specimen or showing an abnormal concentration of an endogenous substance.

AIR BLANK is a reading by an evidential breath testing device (EBT) of ambient air containing no alcohol. (For EBTs that use gas
chromatography technology, it is a reading of the device's internal standard).

ALCOHOL USE. The drinking or swallowing of any beverage, liquid mixture or preparation (including any medication), containing alcohol.
ALIQUOT - A fractional part of a specimen used for testing. It is taken as a sample representing the whole specimen.

ASD (ALCOHOL SCREENING DEVICE). A breath or saliva device, other than an evidential breath testing device, that is approved by
the National Highway Traffic Safety Administration (NHTSA) and appears on ODAPC's (Office of Drug & Alcohol Policy & Compliance)
Web page for “Approved Screening Devices to Measure Alcohol in Bodily Fluids" because it conforms to the model specifications from
NHTSA.

BAT (BREATH ALCOHOL TECHNICIAN) is an individual who instructs and assists individuals in the alcohol testing process and operates
an EBT. A BAT may also act as a Screening Test Technician (STT) who instructs and assists individuals in the alcohol testing process
and operates an ASD.

CANCELED TEST is a drug or alcohol test that has a problem identified that cannot be or has not been corrected, or in which 49 CFR
Part 40 otherwise requires a test to be cancelled. A cancelled test is neither a positive nor a negative test.

CDL (COMMERCIAL DRIVERS LICENSE) means a license issued by a State or other jurisdiction, in accordance with the standards
contained in 49 CFR Part 383, to an individual which authorizes the individual to operate a class of commercial motor vehicle.

1|Page
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CMV (COMMERCIAL MOTOR VEHICLE) means a motor vehicle or combination of motor vehicles used in commerce to transport
passengers or property if the motor vehicle --

(1) Has a gross combination weight rating of 26,001 or more pounds inclusive of a towed unit with a gross vehicle weight rating of more
than 10,000 pounds; or

(2) Has a gross vehicle weight rating of 26,001 or more pounds; or

(3) Is designed to transport 16 or more passengers, including the driver; or

(4) Is of any size and is used in the transportation of materials found to be hazardous for the purposes of the Hazardous Materials
Transportation Act and which require the motor vehicle to be placarded under the Hazardous Materials Regulations.

COLLECTOR is a person who instructs and assists individuals at a collection site and who receives and makes an initial inspection of the
specimen provided by those employees, and who initiates and completes the CCF.

COMPANY means the same as Employer.

CONFIRMATION (or confirmatory) TEST. In drug testing, a second analytical procedure performed on a different aliquot of the original
specimen to identify and quantify the presence of a specific drug or drug metabolite. In alcohol testing, a second test, following a
screening test with a result of 0.02 or higher that provides a quantitative data of alcohol concentration.

CONSORTIUM is the Mid-West Truckers Association Drug and Alcohol Testing Consortium (hereinafter called the Consortium). The
Consortium is a service agent that provides and coordinates the provisions of a variety of drug and alcohol testing services through other
service agents for its participants.

CONTROLLED SUBSTANCES - means the same as Drugs.

DER (DESIGNATED EMPLOYER REPRESENTATIVE) is an employee authorized by the employer to take immediate action(s) to remove
employees from safety-sensitive duties, or cause employees to be removed from these covered duties, and to make required decisions in
the testing and evaluation processes. The DER also receives test results and other communications for the employer, consistent with the
requirements of Part 40.

DHHS (DEPARTMENT OF HEALTH AND HUMAN SERVICES) is the Department or any designee of the Secretary, Department of Health
and Human Services.

DILUTE SPECIMEN. A specimen with creatinine and specific gravity values that is lower than expected for human urine.
DOT means the Dept. of Transportation.

DRIVER means any person who operates any commercial motor vehicle. This includes, but is not limited to: full time, regularly employed
drivers; casual, intermittent or occasional drivers; leased drivers and independent owner-operator contractors who are either directly
employed by or under lease to an employer or who operate a commercial motor vehicle at the direction of or with the consent of an
employer. Driver includes both applicants for employment (subject to pre-employment testing) and current drivers employed by this
employer.

DRUGS - The drugs or classes of drugs for which tests are required under Parts 40 and 382.

EBT (EVIDENTIAL BREATH TESTING DEVICE) is a device approved by the National Highway Traffic Safety Administration (NHTSA) for
the evidential testing of breath at the .02 and .04 alcohol concentrations, and appears on ODAPC's Web page for “Approved Evidential
Breath Measurement Devices" because it conforms with the model specifications available from NHTSA.

EMPLOYEE means the same as Driver.

EMPLOYER means a person or entity employing one or more employees (including an individual who is self-employed) that is subject to
49 CFR Parts 382 and 40. The term employer includes an employer's officers, designated representatives or management personnel.

FMCSA (FEDERAL MOTOR CARRIER SAFETY ADMINISTRATION) is the federal agency responsible for the administration of federal
regulations for commercial motor vehicle drivers.

HHS means the same as the Department of Health and Human Services (DHHS).

INITIAL TEST (or screening test) - In drug testing, it is the test used to differentiate a negative specimen from one that requires further
testing for drugs or drug metabolites. In alcohol testing, it is an analytical procedure to determine whether an employee may have a
prohibited concentration of alcohol in a breath or saliva specimen.

INVALID DRUG TEST is the result reported by an HHS-certified laboratory in accordance with the criteria established by HHS Mandatory
Guidelines when a positive, negative, adulterated, or substituted result cannot be established for a specific drug or specimen validity test.

2|Page
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LABORATORY - Any U.S. laboratory certified by HHS under the National Laboratory Certification Program as meeting the minimum
standards of Subpart C of the HHS Mandatory Guidelines for Federal Workplace Drug Testing Programs; or, in the case of foreign
laboratories, a laboratory approved for participation by DOT under Part 40.

MRO (MEDICAL REVIEW OFFICER) is a licensed physician (Medical Doctor or Doctor of Osteopathy) responsible for receiving and
reviewing laboratory results generated by an employer's drug testing program and evaluating medical explanations for certain drug test
results. The MRO must be knowledgeable of and have clinical experience in controlled substances abuse disorders, including detailed
knowledge of alternative medical explanations for laboratory confirmed drug test results. The MRO must be knowledgeable of issues
relating to adulterated and substituted specimens as well as the possible causes of specimens having an invalid result.

NEGATIVE RESULT - The result reported by an HHS-certified laboratory to an MRO when a specimen contains no drug or the
concentration of the drug is less than the cutoff concentration for the drug or drug class and the specimen is a valid specimen.

POSITIVE RESULT - The result reported by an HHS-certified laboratory when a specimen contains a drug or drug metabolite equal to or
greater than the cutoff concentrations.

PRIMARY SPECIMEN - In drug testing, it is the specimen bottle that is opened and tested by a first laboratory to determine whether the
employee has a drug or drug metaboalite in his or her system; and for the purpose of validity testing.

RECONFIRMED - The result reported for a split specimen when the second laboratory is able to corroborate the original result reported
for the primary specimen.

REFUSAL TO TEST (alcohol or controlled substances) means that a driver:

1) Fails to show up for any test within a reasonable time after being directed to do so by the employer or to remain at the testing site
until the testing process is complete. This includes the failure of a driver (including an owner/operator) to appear for a test when
called by the Consortium;

2) Fails to provide a specimen or fails to attempt to provide a saliva or breath specimen for any drug or alcohol test as required by
this policy and 49 CFR Parts 382 and 40;

3) Inthe case of a directly observed or monitored collection in a drug test, fails to permit the observation or monitoring in providing a
specimen;

4) Fails to sign the certification at Step 2 of the Alcohol Testing Form;

5) Fails to provide a sufficient amount of specimen or a sufficient amount of breath, when directed; unless it has been determined,
through a required medical evaluation, that there was an adequate medical explanation for the failure;

6) Fails or declines to take an additional test the employer or collector has directed the driver to take;

7) Fails to undergo an additional medical examination or evaluation as directed by the MRO as part of the verification process, or as
directed by the employer concerning the evaluation as part of the shy bladder or insufficient breath procedures;

8) Fails to cooperate with any part of the drug or alcohol testing process (e.g., refuses to empty pockets when directed by the
collector, behaves in a confrontational way that disrupts the collection process, fails to wash hands after being directed to do so
by the collector);

9) For an observed collection, fails to follow the observer's instructions to raise his/her clothing above the waist, lower clothing and
underpants, and to turn around to permit the observer to determine if the driver has any type of prosthetic or other device that
could be used to interfere with the collection process;

10) Possesses or wears a prosthetic or other device that could be used to interfere with the collection process; or

11) Admits to the collector or the MRO that the driver has adulterated or substituted the specimen.

It is also considered a refusal to test (which is the same as a positive test) when the driver refuses to test or when the MRO reports to the
employer/Consortium that a driver has a verified adulterated or substituted drug test result.

REJECTED FOR TESTING - The result reported by an HHS-certified laboratory when no tests are performed for a specimen because of
a fatal flaw or a correctable flaw that is not corrected.

SAFETY SENSITIVE FUNCTION means the time period when a driver begins to work or is required to be in readiness to work until the
time he/she is relieved from work and all responsibility for performing work.

Safety Sensitive Functions shall include:

(1) All time at an employer or shipper plant, terminal, facility or other property, or any public property, waiting to be dispatched, unless
the driver has been relieved from duty by the employer;

(2) All time inspecting equipment as required by 49 CFR Parts 392.7 and 392.8 or otherwise inspecting, servicing or conditioning any
commercial motor vehicle at any time;

(3) All time spent at the driving controls of a commercial motor vehicle in operation;

(4) All time, other than driving time, in or upon any commercial motor vehicle except time resting in a sleeper berth (a berth
conforming to requirements of 49 CFR Part 393.76);

(5) All time loading and unloading a vehicle, supervising or assisting in the loading or unloading, attending a vehicle being loaded or
unloaded, remaining in readiness to operate the vehicle, or in giving or receiving receipts for shipments loaded or unloaded; and

(6) All time repairing, obtaining assistance, or remaining in attendance upon a disabled vehicle.

3]lPage
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SAMHSA (SUBSTANCE ABUSE AND MENTAL HEALTH SERVICES ADMINISTRATION) is the federal agency under the Department of
Health and Human Services (DHHS) responsible for the certification of laboratories used as part of the drug testing program.

SAP (SUBSTANCE ABUSE PROFESSIONAL) is a person who evaluates employees who have violated a DOT drug and alcohol
regulation and makes recommendations concerning education, treatment, follow-up testing, and aftercare.

SPLIT SPECIMEN. A part of the specimen that is sent to a first laboratory and retained unopened, and which is transported to a second
laboratory in the event that the employee requests it to be tested following a verified positive, adulterated or substituted test of the primary
specimen.

SPLIT SPECIMEN COLLECTION - A collection in which the specimen collected is divided into two separate specimen bottles, the
primary specimen (Bottle A) and the split specimen (Bottle B).

STT (SCREENING TEST TECHNICIAN) is a person who instructs and assists individuals in the alcohol testing process and operates an
alcohol screening device (ASD).

SUBSTITUTED SPECIMEN is a specimen with creatinine and specific gravity values that are so diminished or so divergent that they are
not consistent with normal human urine.

VERIFIED TEST is a drug test result or validity test result from a DHHS/SAMHSA-certified laboratory that has undergone review and final
determination by the MRO.

Section 3 - PROHIBITED BEHAVIOR

49 CFR Parts 382 and 40 prohibit the use/misuse of controlled substances and/or alcohol by drivers of commercial motor vehicles.

No driver, at any work site, in any company vehicle or leased vehicle, will possess any quantity of any controlled substance or alcohol,
lawful or unlawful, which in sufficient quantity could result in impaired performance.

The employer will maintain a pre-employment screening program designed to prohibit the hiring of anyone who uses any illegal drugs.

No driver will report for duty or remain on duty requiring the performance of safety-sensitive functions (including driving a CMV) when the
driver uses any drug or substance identified in 21 CFR 1308.11 Schedule 1. No driver shall report for duty, remain on duty or perform
safety-sensitive functions (including driving a CMV) if the driver tests positive or has adulterated or substituted a drug test. The employer
having actual knowledge that the driver has tested positive or has adulterated or substituted a drug test, shall not permit the driver to
perform or continue to perform safety-sensitive functions (including driving a CMV). The employer can obtain actual knowledge that a
driver has used alcohol or drugs based on the employer's direct observation of the driver, information provided by the driver's previous
employer(s), a traffic citation for driving a CMV while under the influence of alcohol or drugs or a driver's admission of alcohol or drug use.

The consumption of alcohol is prohibited while the driver is performing a safety-sensitive function. No driver shall report for duty or remain
on duty, requiring the performance of safety-sensitive functions, while consuming or having consumed alcohol within four hours of
reporting for such duties, or having a BAC of .04 or greater. The employer having knowledge of such conditions shall not allow a driver to
perform or continue to perform safety-sensitive functions.

Any driver that has an alcohol concentration of .02 or greater, but less than .04, shall not perform or continue to perform safety-sensitive
functions, nor shall the employer allow a driver to perform or continue to perform safety-sensitive functions, until the start of the driver's
next regularly scheduled work period, but not less than 24 hours following the administration of the alcohol test.

No driver required to take a post-accident alcohol test shall use alcohol for up to eight hours after the accident or until a post-accident test
is completed.

A driver who refuses to submit to a drug or alcohol test (see Refusal to Test definition in Section 2) when required in accordance with 49
CFR Parts 382 and 40 shall not perform or continue to perform safety-sensitive functions.

Any driver who has engaged in prohibited behavior in this Section (except when a driver has a BAC of .02 or greater, but less than .04),

shall be advised by the employer of the resources available in evaluating and resolving problems associated with the misuse of alcohol
and/or drugs by providing the driver with a listing of SAP’s. The driver will also be subject to the Disciplinary Action in this policy.

Section 4 - TYPES OF TESTING

According to Part 382, drivers shall be subject to pre-employment, random, post-accident, reasonable cause, return-to-duty and follow-up
drug and/or alcohol testing.
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PRE-EMPLOYMENT TESTING - The driver shall be drug tested and the employer must receive the verified negative drug test result for
the driver from the MRO/Consortium before allowing a driver to perform a safety-sensitive function for the first time (Attachment A must be
completed by the driver).

RANDOM TESTING - Testing rates will meet or exceed the minimum annual percentage rate set each year by the FMCSA Administrator.
The current year testing rates can be viewed online at hitp://www.dot.gov/odapc/random-testing-rates.

On a regular basis, the Consortium's service agent will, from the total group, randomly select by a computer-based random number
generated program that is matched with the membership numbers, the drivers’ names, their social security numbers or other comparable
identifying numbers. Under the selection process used, each driver shall have an equal chance of being selected each time selections
are made.

Once the Consortium's service agent makes the random selections, the random list will be forwarded to the Consortium. The Consortium
will notify the employers of the drivers selected. The employer will be given a date before which the driver must be tested per the random
selection process. The employer shall ensure that random drug and alcohol tests conducted under the random testing regulations are
unannounced. A driver shall only be tested for alcohol while the driver is performing safety-sensitive functions, just before the driver is to
perform safety-sensitive functions, or just after the driver has ceased performing such functions.

POST-ACCIDENT TESTING - As soon as possible following an accident involving a CMV on a public road, a post-accident drug and
alcohol test shall be conducted when one of the three circumstances below applies:

1. If an accident involves a fatality;

2. If a driver receives a citation for a moving traffic violation and the accident involves bodily injury to a person who as a result of the
accident immediately receives medical treatment away from the scene of the accident, or,

3. |If a driver receives a citation for a moving traffic violation and one or more motor vehicles incur disabling damage as a result of the
accident, requiring the motor vehicle(s) to be transported away from the scene by a tow truck or other motor vehicle.

If the alcohol test is not conducted within two hours following the accident, a record shall be prepared and maintained why the alcohol test
was not promptly administered. If an alcohol test is not conducted within eight hours following the accident, the employer shall cease all
attempts to complete the alcohol test and a record shall be prepared and maintained why the alcohol test was not promptly administered.
(See Attachment C)

If a post-accident drug test is not conducted within 32 hours following the accident, our company shall cease all attempts to conduct the
drug tests and prepare and maintain on file a record stating why the drug test was not promptly administered. (See Attachment C)

A driver who is subject to post-accident testing shall remain readily available for such testing or may be deemed by the employer as a
refusal to test. Nothing in this Section shall be construed to require the delay of necessary medical attention for injured people following
an accident or to prohibit a driver from leaving the scene of an accident for the period necessary to obtain assistance in responding to the
accident, or to obtain necessary medical care.

The employer shall provide the driver with necessary post-accident information, procedures and instructions prior to the driver operating a
CMV, so that the driver will be able to comply with the requirements of this section. (See Attachment D)

Drug and/or breath or blood alcohol tests conducted by federal, state or local officials, having independent authority for the test, shall be
considered to meet the post-accident testing requirements, provided such testing conforms to the applicable federal, state or local drug
and/or alcohol testing requirements and that the results are obtained by the employer.

REASONABLE SUSPICION TESTING - When the employer's designated person(s) has reasonable suspicion that a driver has violated
Section 3 of this Policy, the driver shall be required to submit to an alcohol and/or drug test. The employer's determination that
reasonable suspicion exists to require the driver to undergo an alcohol and/or drug test must be based on specific contemporaneous,
articulable observations concerning the appearance, behavior, speech, or body odor of the driver. (See Attachment E)

Alcohol testing is authorized only when observations of the driver are made during, just before or just after the period of the work day the
driver is required to be in compliance with Part 382. The driver may be required to undergo reasonable suspicion alcohol testing while the
driver is performing safety-sensitive functions, just before the driver is to perform safety-sensitive functions, or just after the driver has
ceased such functions.

If a reasonable suspicion alcohol test is not conducted within two hours after observing the driver, the employer shall prepare and maintain
on file a record stating the reason why the test was not promptly administered. If the test is not conducted within eight hours after
observing the driver, the employer shall cease attempts to conduct the test and prepare and maintain on file a record stating the reasons
why the test was not administered.

No driver shall report for duty or remain on duty when the employer’'s designated person(s) has observed the driver using or under the
influence of alcohol or impaired by alcohol. The employer shall not permit the driver to perform or continue to perform safety-sensitive
functions untit an alcohol test is conducted and the driver's alcohol test resuit is less than .02 or 24 hours have elapsed since the
employer’s first suspicion of the driver being under the influence of or impaired by alcohol.
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The reasonable suspicion observation form must be completed and signed by at least one of the employer's designated person(s) who
made the observations either within 24 hours of the observed behavior or before the drug test results are released, whichever is earlier.

(See Attachment F)

RETURN TO DUTY TESTING - When a driver has violated a drug or alcohol regulation, the employer, before returning a driver to duty to
perform safety-sensitive functions, shall ensure the driver has followed the procedures outlined in 49 CFR Part 40, Subpart O.

The SAP will provide a follow-up evaluation letter to the employer and clearly state the driver has complied with his/her recommendations
for education/treatment. [f the employer allows a driver to return to safety-sensitive functions, a return to duty test will be scheduled. The
return to duty drug collection is conducted under direct observation.

FOLLOW-UP TESTING - If the employer allows a driver to return to safety-sensitive functions, follow up testing will be conducted as
specified in 49 CFR Part 40, Subpart O and according to the SAP’s follow up evaluation letter. The employer will ensure that all follow up
drug collections are conducted under direct observation.

Section 5 - DRUG TESTING - Drug testing procedures will be followed in accordance with 49 CFR Part 40.

When a driver arrives at the collection site, the testing process will begin without undue delay. To ensure the security during the testing
process, only one collection will be conducted at a time. The driver must have positive identification either by photo identification or by the
identification of the driver by the employer's designated representative. The collector will explain the basic collection procedures and
show the driver the instructions on the back of the Federal Drug Testing Custody and Control Form (hereinafter calied CCF). The driver
will be instructed to remove and leave with the collector, or in a mutually agreeable location, any outer clothing along with any briefcase,
purse or other personal belongings. The driver may retain his/her wallet.

The driver will be directed to empty his/her pockets and display the items in them. If the collector determines none of the items could
adulterate the specimen, the driver may return the items into his/her pockets. If there is material that could adulterate a specimen, the
collector must determine whether it was accidentally brought in or intentionally brought in to adulterate a specimen. If it was accidental,
the collector will retain the material and return it when the testing process is complete. [f it was intentional, a direct observation test will
take place immediately.

The collector shall complete Step 1 of the CCF. The driver shall wash and dry his/her hands before providing the specimen, then will have
no further access to water or other materials until the specimen is given to the collector. The driver will be instructed to provide at least 45
mL of urine, not flush the toilet and return to the collector with the specimen. The driver will provide the specimen in private, except in the
case of an observed or monitored collection. Any conduct that clearly indicates an attempt to tamper with a specimen will cause a new
collection under direct observation to take place immediately.

The collector will ensure there is at least 45 mL of urine in the collection container and the temperature of the specimen is within the range
of 90-100 degrees. If the temperature is out of that range, a new colilection under direct observation will take place immediately. The
specimen will also be inspected for unusual color, the presence of foreign objects or material or for other signs of tampering. If it is
apparent the driver has tampered with the specimen, a new collection under direct observation will take place immediately.

If a direct observation collection must take place, it must be conducted immediately. All direct observation collections are done without
any advance notice to the driver. The collector shall explain to the driver the reason for the direct observation test, except when the
employer is required to do so. The collector or an observer must be the same gender as the driver. The same gender collector or
observer must request the driver to raise his or her shirt, blouse, or dress/skirt, as appropriate, above the waist; and lower his/her clothing
and underpants to show the collector or observer, by turning around, that the driver does not have a prosthetic device. After the collector
or observer has determined the driver does not have such a device; the driver may be permitted to return the clothing to its proper position
for the observed urination. The collector or observer must watch the urine go from the driver's body into the collection container. An
observer will continue to watch the specimen until it is given to the collector.

A monitored collection will only be conducted if a multi-stalled restroom is used and all sources of water or potential adulterants cannot be
secured. The collector must be the same gender, unless he or she is a medical professional. An observer must be the same gender. A
bluing agent shall be put in the toilet the driver will use. The driver shall provide the urine specimen behind a closed stall door with the
collector/observer standing outside of the stall door listening to the driver urinate into the collection container. If the collector/observer
hears sounds or makes other observations of the driver attempting to tamper with a specimen, another collection will take place
immediately under direct observation.

The tabs on the specimen bottles will be broken in front of the collector and the driver. The driver will give the specimen container to the
collector and the collector will pour the urine specimen into the split specimen bottles. The primary specimen shall be at least 30 mL of
urine and the split specimen shall be at ieast 15 mL of urine. The driver should observe the specimen at all times until the lids/caps are
secured and the tamper-evident bottle seals are put over the lids/caps (this is for the driver's protection to ensure it is his/her specimen).
The driver is to initial the tamper-evident bottle seals on the bottles for proof that it is her/her specimen. The driver will also be required to
sign the CCF as proof that the specimen identified as having been collected is in fact the driver's. The collector will complete the CCF and

place the specimen bottles and Copy 1 of the CCF in the pouches of the plastic bag and secure both pouches. The driver will then be
dismissed from the collection site.
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Both specimens will be sent by overnight delivery to the DHHS/SAMHSA-certified laboratory for testing of the drugs or classes of drugs as
identified in 49 CFR Part 40.85.

Before informing any third party about any medication the driver is using pursuant to a legally valid prescription consistent with the
Controlled Substances Act, the MRO will allow 5 business days from the date the MRO reported the verified negative result for the driver
to have his/her prescribing physician contact the MRO to determine if the medication can be changed to one that does not make the driver
medically unqualified or pose a significant safety risk. If, in the MRO's reasonable medical judgement, a medical qualification issue or a
significant safety risk remains after communicating with the driver's prescribing physician or after 5 business days, whichever is shorter,
the MRO will report to third parties the driver is medically unqualified or poses a significant safety risk if allowed to continue safety-
sensitive functions.

Before a laboratory-confirmed positive test, adulterated test, substituted test or invalid test result will be released to the Consortium, the
MRO will conduct a verification interview with the driver by telephone unless: the driver declines to discuss the test resuit; the MRO or the
employer cannot make contact with the driver within 10 days of the MRO receiving the laboratory result; or more than 72 hours have
passed since the employer has contacted the driver to call the MRO.

During the verification process, if the driver can give the MRO a legitimate medical explanation for the positive, adulterated or substituted
test result, the MRO will report the verified test result as negative. If the driver cannot give the MRO a legitimate medical explanation, the
verified positive test result will be reported as positive and the verified adulterated or substituted test result will be reported as a refusal to
test. If the test result is invalid or contains an unexplained interfering substance and the driver cannot give the MRO an acceptable
explanation or a valid prescription and the driver does not admit to adulterating or substituting the specimen, the verified test result will be
reported as a cancelled test with a second collection to take place immediately on the driver under direct observation. If the driver can
give the MRO an acceptable explanation, the verified test result will be a cancelled test with no further testing needed unless a negative
result is needed for pre-employment, return to duty or follow-up testing. |f the driver admits to adulterating or substituting the specimen,
the verified test result will be reported as a refusal to test.

All verified negative, refusal to test (adulterated or substituted), positive, canceled and invalid test results will be released by the MRO to
the Consortium, who will forward the resulis to the employer.

Dilute Specimens: The employer has chosen not / chosen (circle one) to conduct a second collection on negative all / pre-
employment, random, return to duty, follow-up (choose all or choose which test will have a second collection) dilute test results.

Shy Bladder: After a driver's first unsuccessful attempt to provide a minimum of 45 mL of urine, the shy bladder time starts. The collector
will document on the remarks line of the CCF and inform the driver of the time in which the 3-hour period begins and ends. Any
insufficient specimen shall be discarded. The driver will be urged to drink up to 40 oz. of fluids, reasonably through a period of up to 3
hours; however, it is not considered a refusal to test if the driver chooses not to drink fluids. If the driver does not provide a sufficient
amount of specimen within 3 hours, the collection will be discontinued and the employer will be notified. The employer will consult with the
MRO, then direct the driver to obtain, within 5 working days, an evaluation from a licensed physician, acceptable to the MRO, who has
expertise in the medical issues associated with the driver's inability to provide an adequate amount of specimen. The physician must
provide to the MRO a written statement of his/her recommendations and the basis for them. |[f the driver has a medical condition that
could have prevented him/her from providing a sufficient amount of urine, and the MRO agrees with the physician's recommendation, the
MRO will report the test result as a cancelled test. If the driver does not have a medical condition that could have prevented him/her from
providing a sufficient amount of urine and the MRO agrees with the physician’s recommendation, the MRO will report the test result as a
refusal to test.

Split Specimen Testing: In the event of a verified positive, adulterated or substituted test result, the driver can request the MRO to send
the split specimen to a second laboratory to be tested within 72 hours from the time the driver was notified of the result. The driver shall
reimburse the employer for the cost of the split specimen test.

Section 6 - ALCOHOL TESTING - Alconhol testing procedures will be followed in accordance with 49 CFR Part 40.

if both a drug and aicohol test is to be conducted on the driver, the alcohol test must be completed before the urine collection process
begins. A driver shall only be tested for alcohol while the driver is performing a safety-sensitive function, just before a driver is to perform a
safety-sensitive function, or just after the driver has ceased performing a safety-sensitive function.

To ensure the security of the alcohol testing site, only authorized personnel shall be allowed to enter the testing site. The BAT/STT shall
ensure that the driver is given privacy while an alcohol test is being conducted to prevent unauthorized persons from seeing or hearing the
test result. Alcohol testing will be conducted on one driver at a time. The screening test and confirmation test, if needed, will be
completed on a driver before the BAT/STT starts an alcohol test on another driver to be tested.

A driver shall appear at the collection site at the time specified by the employer. If the driver does not appear at the specified time, the
BAT/STT shall notify the employer to determine how long it should take for the driver to arrive at the collection site. If the driver has not
arrived by that time, the BAT/STT will contact the employer to inform him/her the driver has not reported for testing.

When the driver arrives at the collection site, the testing process will begin without undue delay. The driver must have positive
identification either by photo identification or by the identification of the driver by the employer representative. The BAT/STT will explain
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the testing procedures and show the instructions on the back of the DOT Alcohol Testing Form (hereinafter called ATF) to the driver. The
BAT/STT shall complete Step 1 on the ATF. The driver will then be directed to complete Step 2 on the ATF and sign the certification. If
the driver refuses to sign the certification, the BAT/STT will document on the ATF that the driver has refused to test and the employer will
be immediately notified.

If an ASD is used for the screening test, the BAT/STT will follow the manufacturer’'s directions for use. If the alcohol concentration is less
than .02, The BAT/STT will sign and date Step 3 of the ATF and transmit the alcohol! test result using Copy 1 of the ATF by telephone,
electronic means, or in person to the employer. The ASD and materials used in the testing process shall be properly disposed of. If the
alcohol concentration is greater than or equal to 0.02, the BAT will immediately conduct a confirmation test using an EBT.

If an EBT is used for the screening test, the BAT or the driver will select an individually sealed mouthpiece. The BAT will open the sealed
mouthpiece in front of the driver and insert it into the EBT. The driver will be requested to blow steadily and forcefully into the mouthpiece
for at least six seconds or until the EBT indicates that enough breath has been obtained. The driver will be shown the breath alcohol test
result and the result will be affixed to the ATF with tamper-evident tape.

If the result is less than 0.02 alcohol concentration, the BAT shall sign and date Step 3 on the ATF. The BAT must transmit the alcohol
test result using Copy 1 of the ATF immediately by telephone, electronic means or in person to the employer. If the alcohol concentration
is 0.02 or greater, a confirmation test shall be conducted with an EBT not less than 15 minutes nor more than 30 minutes after the
completion of the screening test. During that time, the driver will be asked not to eat, drink, belch or put anything into his/her mouth to
prevent an accumulation of mouth alcohol that could lead to an artificially high reading on the confirmation test. The BAT/STT will note in
the remarks on the ATF these instructions were given and will also note on the ATF if the driver chose to ignore the instructions. The
confirmation test will stifl be conducted. If the confirmation test will be conducted at a different site, the BAT/STT or the employer must
transport the driver to the testing site. The driver wilt not be allowed to drive a motor vehicle.

If the confirmation test is conducted more than 30 minutes after the result of the screening test, the BAT shall note in the remarks on the
ATF the reason the confirmation test could not be conducted within the 15-30 minute time frame. The confirmation test will still be
conducted.

An individually sealed mouthpiece will be opened in front of the driver and attached to the EBT. The BAT and the driver shall read the
sequential test number displayed on the EBT. The driver will be requested to blow steadily and forcefully into the mouthpiece for at least
six seconds or until the EBT indicates that enough breath has been obtained. The driver will be shown the breath alcohol test result and
the result will be affixed to the ATF with tamper-evident tape.

If the confirmation test resuit is less than 0.02 alcoho! concentration, the BAT shall sign and date Step 3 on the ATF. The BAT must
transmit the alcohol test result using Copy 1 of the ATF immediately by telephone, electronic means or in person to the employer. If the
confirmation test result is 0.02 or greater alcohol concentration, the driver shall be directed to sign Step 4 on the ATF. If the driver does
not sign, the BAT will note in the remarks on the ATF of the driver's failure to sign Step 4. The driver's failure to sign Step 4 will not be
considered a refusal to test. The BAT must immediately notify the employer by any means of an alcohol test result of 0.02 or greater to
ensure the result is immediately received by the employer.

Inability to Provide an Adequate Amount of Breath: If a driver is unable, or aileges he/she is unable to provide an amount of breath
sufficient to give a reading on the EBT, the BAT should again instruct the driver to attempt to provide an adequate amount of breath and
the proper way to do so. If the driver refuses to make a second attempt, the BAT shall discontinue the test and immediately notify the
employer.

If the driver fails to provide an adequate amount of breath, the BAT shall note the failure on the remarks of the ATF and immediately notify
the employer. The employer will then direct the driver to obtain, within 5 days, an evaluation from a licensed physician who is acceptable
to the employer and has expertise in the medical issues associated with the driver's inability to provide a sufficient specimen. The
employer will tell the physician the driver was required to take a breath alcohol test but was unable to provide a sufficient amount of breath
and the consequences for refusing to take the required alcohol test. If the physician determines the driver has a medical condition that
could have prevented him/her from providing a sufficient amount of breath, the test will be cancelled. If the physician determines the
driver does not have a medical condition that could have prevented him/her from providing a sufficient amount of breath, it will be
considered a refusal to test. The employer shall notify the driver of the physician’'s conclusions.

Section 7 - ACCESS TO RECORDS

All records pertaining to the employer's drug and alcohol testing program shall be maintained in a secure location with controlled access.
Access and release of drug and alcohol testing records shall be in accordance with 49 CFR Parts 382 and 40.

Upon written request, drivers are entitled to copies of their records pertaining to their use of drugs or alcohol, including any records
pertaining to their drug and alcohol tests. Drivers are also entitled to have access to any pertinent records directly related to their given
drug or alcohol specimen testing.

Records to subsequent employers shall be made available upon receipt of a specific written authorization from the driver. The employer
will only disclose information that is expressly authorized by the terms of the driver's request. The employer shall provide such information
and results requested promptly to the subsequent employer at no charge.
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Records shall be made accessible pertaining to the employer’s drug and alcohol testing program at all of the employer's facilities to the
U.S. Secretary of Transportation, any DOT agency, or any state or local officials with regulatory authority over the employer's drivers.

Section 8 - EMPLOYEE ASSISTANCE PROGRAM & GENERAL INFORMATION

Each driver must sign an Acknowledgment (Attachment G) that they received a copy of the Drug & Alcohol Abuse Policy that complies
with Part 382.601. Drivers shall be made aware of educational information concerning the effects and consequences of drug and alcohol
use on the driver's personal health, safety and work environment, including signs and symptoms of a drug or alcohol problem.

It is the driver's responsibility to report to work fit for duty, and remain fit throughout the workday in order to perform in a safe, efficient and
productive manner. The driver will also be made aware of the signs and symptoms of a drug and/or alcohol problem (his/hers or a co-
worker's) and shall be made aware of ways to intervene when a problem is suspected, including referral to management, referral to an
employee assistance program (if available from the employer), and referral to drug and/or alcohol abuse hotlines and help-lines, or local
Alcoholics Anonymous or Narcotics Anonymous groups. Referrals to local Aicoholics Anonymous or Narcotics Anonymous groups or drug
and/or alcohol abuse hotlines and help-lines are made available as a reference only: Alcoholics & Narcotics Help Line (888) 206-7272;
Focus on Recovery Help-Line for Alcohol and Drug Abuse (800) 234-0286; or the Center for Substance Abuse Treatments Drug
Information, Treatment, and Referral Hotline (800) 662-4357.

A driver shall not report for duty or remain on duty requiring performance of safety-sensitive functions when the driver uses a non-
Schedule | drug or substance that is identified in the other Schedules in 21 CFR Part 1308 except when the use is pursuant to the
instruction of a licensed medical practitioner who is familiar with the driver's medical history and has advised the driver that the substance
will not adversely affect the driver's ability to safely operate a commercial motor vehicie (CMV). The employer may require the driver to

inform them of any therapeutic drug use. If the driver does not promptly provide verification from the medical practitioner that the
substance will not adversely affect the driver’s ability to safely operate the CMV, the employer will temporarily remove or
reassign the driver from a safety-sensitive function, if deemed appropriate.

A driver may come forward for assistance with a drug and/or alcohol use problem, as long as it is before a driver's notification of an
impending drug and/or alcohol test and before the driver performs a safety-sensitive function. The employer shall provide the driver with
referrals of where the driver can go for assistance and give the driver sufficient opportunity to complete the counseling, education or
rehabilitation required by a drug and alcohol professional; e.g., a qualified drug and alcohol counselor or substance abuse professional.
No adverse action will be taken against the driver. The driver will not perform safety-sensitive functions until the employer is satisfied that
the driver has been evaluated and has successfully completed the counseling or treatment requirements and the driver tests negative on a
return to duty drug and/or alcohol test. The employer may require follow up testing after the driver returns to duty. All costs
associated with the evaluation and rehabilitation will be the responsibility of the driver. The return to duty and any follow u

testing conducted shall be pre-paid by the emplover, to be immediately reimbursed by the driver.

We may conduct reasonable searches for illegal drugs or alcohol on the employer’s premises or in employer-owned or leased
motor vehicles. Searches of drivers and their personal property may be conducted when there are reasonable grounds to
believe the driver is in violation of this policy. All drivers are expected to cooperate in such searches. A driver's refusal to
cooperate or consent to such searches may result in disciplinary action, including termination.

The unlawful manufacture, distribution, dispensation or possession of drugs are prohibited on all employer premises, at any
location the driver is performing work for the employer or in any employer-owned or leased commercial motor vehicle. If the
employer proves a driver is engaging in any of these activities, the driver shall be subject to termination. Any driver who faces
criminal action as a result of engaging in these activities will be immediately suspended until the court makes a final
determination. If the driver is convicted, the driver will be immediately terminated. If the driver is found not quilty, the driver will

be placed back into a safety sensitive function.

Section 9 - INFORMATION CONCERNING THE EFFECTS OF ALCOHOL AND CONTROLLED
SUBSTANCES USE ON AN INDIVIDUAL’S HEALTH, WORK & PERSONAL LIFE

Employees who abuse drugs and/or alcohol cause more absenteeism, loss in work productivity, more accidents and more medical claims.
This results in a loss of $140 billion to American businesses each year. Compared with the average employee, a typical drug-using
employee in the workplace is:

2.5 times more likely to be absent 8 days or more each year;
3 times more likely to be late for work;

3.6 times more likely to be involved in workplace accidents;

5 times more likely to file a workers’ compensation claim; and,
Incur 300% higher medical claims.

Marijuana - The common name for the drug made from chopped leaves, stems and flowering tops of a cannabis plant. Some common
street names for marijuana are “dope,” "biunt,” “joint,” “pot,” “reefer.” Marijuana can be smoked or eaten. Marijuana is a depressant and
mind-altering drug. It works on the brain and causes hallucinations. A person using marijuana is more than likely to experience slowed
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reaction time, reduced concentration, distorted vision and depth perception, is slower in making decisions, often drives slower than the
speed limit, is unable to correctly measure distance and time, and has impaired short-term memory.

Some of the symptoms and signs of marijuana use are:

Short-term memory loss reddened eyes moodiness
Increased appetite slowed thinking loss of memory
Increased heart rate dilated pupils

Some visible signs noted for the presence of marijuana are:
Roach clips bongs Cigarette rolling papers
Smali pipes one hitters (usually metal - slim tubular device)

The active ingredient in marijuana (THC) is stored in the body fat and could be retained for days or weeks, depending on the quality of the
drug, the tolerance of the user and the dosage or amount taken. Marijuana and alcohol together will magnify the effects of both many
times. Chronic marijuana smoking could cause severe irritation of the lungs, heart problems, reduced immune system and possible brain
damage.

Phencyclidine - It was developed originally as an anesthetic but was taken off the market because it sometimes caused hallucinations.
The most common street names for phencyclidine are “PCP", “angel dust,” "crystal” and “tea”. Phencyclidine is sold in various forms,
mainly as a white, off-white or brown crystal-like powder, tablet or capsule. It can be ingested by mouth, snorted or injected intravenously.
It can also be smoked when combined with marijuana or tobacco. A person using phencyclidine is more than likely to experience
impaired coordination and dulled senses, a sense of power, drowsiness, aggressive behavior, hallucinations and blurred or double-vision.
In some cases a person could even experience convulsions, coma, ruptured blood vessels in the brain, heart and lung failure, or even
death.

Some of the symptoms and signs of phencyclidine use are:

Confusion increased blood pressure anxiety
Panic dizziness drowsiness
Hallucinations disorientation sweating
Increased heart rate aggressive behavior

Some of the signs for the presence of phencyclidine are:
Needles capsules syringes
Plastic packets with powdery substance tablets

Phencyclidine is water soluble but still could be retained in the body's system for days, depending on the quality of the drug, the tolerance
of the user and the dosage or amount taken. P and alcohol together is dangerous and could cause an overdose. Chronic Phencyclidine
use could cause hallucinations, psychosis, convulsions, coma or possible death.

Cocaine - Cocaine comes from the leaves of coca plants. Some common street names for cocaine are "coke,” “crack,” “rock,” “snort,”
“toot,” “blow,” and “snow.” Cocaine can be snorted, injected intravenously, smoked or free-based (heating the cocaine and inhaling the
vapors). Cocaine stimulates the body’s central nervous system. Psychological dependence on the drug can be high with repeated use. A
person using cocaine is more than likely to experience impatience, anger, over stimulated reflexes, distorted vision and depth perception,
slow reaction time and false sense of security and alertness. In some cases, a person could even experience seizures, heart attacks,
convulsions, hallucinations and death.

Some of the symptoms and signs of cocaine use are:

Dilated pupils nose bleeds paranoia
Irritability runny nose needle marks
Increased blood pressure hallucinations restlessness
Talkativeness anxiety weight loss
Depression nervousness

Some of the signs for the presence of cocaine are:

Small spoons mirrors needies
Small plastic bags or vials syringes small drinking straws
Razor blades rolled paper currency small butane torch

Cocaine is water soluble but still could be retained in the body's system for several days, depending on the quality of the drug, the
tolerance of the user and the dosage or amounts taken. Cocaine causes the most mental dependency of any known drug. Cocaine and
depressants, taken together, can be very dangerous or even fatal. Intravenous users have a high risk of contracting liver disease,
tetanus, serum hepatitis and AIDS from the use of needles. Chronic cocaine use could cause seizures, heart attacks, strokes,
convuisions, depression or death.

Amphetamines- Amphetamines are manufactured central nervous system stimulants used most often by individuals to stay awake.
Psychological dependence on the drug can be high with repeated use. Some common street names for amphetamines are “speed,”
“crank,” “meth,” “crystal,” “diet pills,” “bennies” and "uppers.” In pure form, amphetamines are yellowish crystals in which some are made
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into tablets, pills or capsules. Amphetamines can be ingested in tablet, pill or capsule form, snorted, or injected intravenously if in powder
or liquid form. A person using amphetamines is more than likely to experience delayed reaction time, over stimulated reflexes, anxiety,
irritability, distorted vision and depth perception, and a false sense of security and alertness.

Some of the symptoms and signs of amphetamine use are:

Loss of appetite weight loss sweating

Paranoia dilated pupils increased blood pressure
Dry mouth talkativeness sleeplessness
Nervousness needle marks depression
Hallucinations anxiety

Some of the signs for the presence of amphetamines are:

Pills small butane torch tablets

Rolled paper currency capsules small drinking straws
Small plastic bags or vials razor blades needles

Syringes

Amphetamines are water-soluble, but still could be retained in the body’s system for several days depending on the quality of the drug, the
tolerance of the user and the dosage or amount taken. Chronic amphetamine use could cause physical collapse, delusions,
hallucinations, brain damage, heart damage, toxic psychosis or death.

Opioids - Some opioids come from the seed pod of the Asian poppy. Other opioids are synthesized or manufactured. Psychological
dependence can be high with repeated use. Some common street names are “horse,” “junk,” “smack,” “downers,” “M,” "yellow jackets,”
“blues” and “ludes.” Opioids are in many different compounds and forms. The most common are the pills, tablets or capsules. Other
compounds and forms are in liquid or powder form. Opioids can be injected, smoked or injected intravenously. A person using opioids is
more than likely to experience distorted sense of time and distance, slowed reflexes, difficulty focusing, drowsiness and littte or no
concentration.

Some of the symptoms and signs of opioid use are:

Nausea needle marks loss of appetite
Confusion drowsiness cold or moist skin
Depression short attention span reduced pain
Memory loss constricted pupils sweating
Diarrhea vomiting

Some of the signs for the presence of opioids are:

Pilis bottle caps tablets
Small packets capsules eye droppers
Needles small spoons syringes

Opioids are water soluble, but still could be retained in the body's system for one to several days, depending on the quality of the drug, the
tolerance of the user and the dosage or amount taken. Opioids taken with alcohol and other depressant drugs magnify the effects of the
opioids and could lead to overdoses. Intravenous users have a high risk of contracting liver disease, tetanus, serum hepatitis and AIDS
from the use of needles. Chronic opiocid use could cause loss of consciousness, convulsions, coma or death.

Alcohol - Some common street names for alcohol are "booze,” “juice,” “brew,” "sauce” and "hooch.” As a rule, a drink or two will create a
feeling of well-being. What determines the rate of metabolism in the body and how fast it dissipates the alcohol depends on the altitude,
the individual's body weight, metabolism, stomach content, gender, and whether the individual is sick or healthy, rested or tired. After the
first drink or two, impairment begins, depending on the factors stated above. When the individual consumes alcohol that produces
physical or mood-altering effects, it becomes a substance of abuse. A person using alcohol is more than likely to experience blurred or
distorted vision, impaired reaction time, impaired judgment, anger, nausea, drowsiness and aggressiveness.

Some of the symptoms and signs of aicohol use are:

Slurred speech hostility odor on breath
Insomnia flushed skin loss of concentration
Glazed eyes unsteadiness blackouts

Memory loss drowsiness incoherence

Chronic alcohol use could cause brain damage, neurological damage, liver damage, pancreas and kidney damage, heart problems,
strokes, cancer, coma, toxic psychosis and possible death.

11|Page
©1990 Mid-West Truckers Association MTA Rev. 12.29.17



Section 10 - DISCIPLINARY ACTION OPTIONS (Circle the Option that will apply for a driver who has violated a
drug andlor alcohol violation. Also, circle the Option on who will pay for the return to duty and follow up testing.)

OPTION 1 (if the driver violates a drug or alcohol regulation, they are terminated) - The employer will provide the driver who has
violated a drug and/or alcohol regulation with names and phone numbers of SAP networks that will offer gqualified SAPs available
geographically to the driver. The driver will be terminated.

If the employer chooses to rehire the driver for safety-sensitive functions, the driver must follow the procedures outlined in 49 CFR Part 40.
The driver must test negative on a return to duty drug test and/or less than 0.02 on a breath alcohol test before returning to safety-
sensitive functions. The employer shall conduct follow up testing on the driver as specified in the SAP follow up evaluation letter. The
employer will ensure that the return to duty and all follow up drug collections are conducted under direct observation.

OPTION 2 (if the driver violates a drug or alcohol requlation a second time, they are terminated) - The employer will provide the
driver who has violated a drug and/or alcohol regulation the first time with names and phone numbers of SAP networks that will offer
qualified SAPs available geographically to the driver. The driver must follow the procedures outlined in 49 CFR Part 40. The driver must
test negative on a return to duty drug test and/or less than 0.02 on a breath alcohol test before returning to safety-sensitive functions. The
employer shall conduct follow up testing on the driver as specified in the SAP follow up evaluation letter. The employer will ensure that the
return to duty and all follow up drug collections are conducted under direct observation.

The employer will provide the driver who has violated a drug and/or alcohol regulation a second time with names and phone numbers of
SAP networks that will offer qualified SAPs available geographically to the driver. The driver will be terminated.

OPTION 3 (if the driver violates a drug or alcohol requlation a third time, they are terminated) - The employer will provide the
driver who has viclated a drug and/or alcohol regulation the first time with names and phone numbers of SAP networks that will offer
qualified SAPs available geographically to the driver. The driver must follow the procedures outlined in 49 CFR Part 40. The driver must
test negative on a return to duty drug test and/or test less than 0.02 on a breath alcohol test before returning to safety-sensitive functions.
The empioyer shall conduct follow up testing on the driver as specified in the SAP follow up evaluation letter. The employer will ensure
that the return to duty and all follow up drug collections are conducted under direct observation.

The employer will provide the driver who has violated a drug and/or alcohol regulation a second time with names and phone numbers of
SAP networks that will offer qualified SAPs available geographically to the driver. The driver must follow the procedures outlined in 49
CFR Part 40. The driver must test negative on a return to duty drug test and/or test less than .02 on a breath alcohol test before returning
to safety-sensitive functions. The employer shall conduct follow up testing on the employee as specified in the SAP follow up evaluation
letter. The employer will ensure that the return to duty and all follow up drug collections are conducted under direct observation.

The employer will provide the driver who has violated a drug and/or alcohol regulation a third time with names and phone numbers of SAP
networks that will offer qualified SAPs available geographically to the driver. The driver will be terminated.

OPTION 1 All costs assocnated with the SAP evaluations, rehabllltatlon, return to duty testmg and follow up testlng will be the
i f

reimbursed by the driver.

OPTION 2 - All costs associated with the SAP evaluations and rehabilitation will be the responsibili
to duty and follow up testing costs shall be paid by the employer.

of the driver. The return

THIS IS NOT AN EMPLOYMENT CONTRACT
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Village of Beecher President Trustees

625 Dixie Highway Greg Szymanski Scott Wehling

PO Box 1154 Clerk Jonathon Kypuros

Beecher, Illinois 60401 Tanett Conner yarckyg’leyler
Phone: 708-946-2261 Sy . LS

Fax: 708-946-3764 Administrator Stacy Mazurek

ax: JUe-sAb: EE HER Robert O. Barber Todd Kraus
www.villageofbeecher.org ;

January 7, 2019

Dear Business Owner/Organization:

The Village of Beecher will be celebrating its Sesquicentennial (150" birthday) in 2020. One of
the special projects planned to commemorate this special event is the publication of a new book
explaining the last 25 years of history since the authorship of the 1995 historical book written for
the Quasquicentennial.

The Village has “put the old band back together” and commissioned several members of the
original book committee from 1995 to write the next chapter of our history. This committee,
chaired by Shirley Biery, Library District President, is beginning their research for this large
undertaking. The Village has also retained the services of Liberty Creative Solutions of Tinley
Park to publish this next chapter; the same publisher as the 1995 book. The original concept
plan is a 60 page book with 50 pages of text and photos and approximately 10 pages of ads
allowing businesses and organizations to congratulate the Beecher community on this
achievement and to become part of the written historical record. All ads have to follow certain
guidelines (attached) and the proceeds of the ads will be used to publish at least 500 copies of the
book for sale and for posting on the Village’s website one year from the date of publication
release. The books will be sold for $20 each at the Beecher Village Hall and at the Library
beginning in June of 2020. The proceeds from the ad sales will be used exclusively to offset the
publication cost of the book and fund any special events planned for 2020. $10,000 needs to be
raised to get the book to print.

We are beginning this process now to get an idea of the level of interest in ad sales and to
properly lay out the book. This takes a great deal of time and planning. We are asking for your
commitment in the coming months so we can assist you with your ad design. The funding
commitment will come in late 2019. The committee would ask for your donation at that time.
Please see the attached guidelines for additional information. Patty Meyer will be your point of
contact at the Village Hall. Thank you in advance for your consideration.

Marcy Meyer, Chair
Frank Basile, Co-Chair
Community Relations Committee



GUIDELINES FOR ADS IN THE
1995-2020 BEECHER SESQUICENTENNIAL HISTORICAL BOOK

Ad Costs will be as follows:

8.5" x 11" Full Page: $1,000
1/2 Page: 750
1/4 Page: 500

Ads must be congratulatory or historical in nature. For example, a “before and now” photo of
your business, congratulations to the Beecher community, or a thank you to your customers for
the last +/- 25years. The 1995 book followed the same guidelines.

The Village will accept camera-ready work or digital format. If you would like to have your ad
completed by the publisher that can be arranged. However, all ads must comply with the theme
of the book as determined by the committee.

Organizations can also purchase ads, listing their officers or members or photos of their
buildings, such as churches, social clubs, non-profits, and units of local government. However,
preference will be given to an organization or business that has a physical presence, regular
meeting location, or a substantial portion of their customers in Washington Township. The
Village reserves the right to reject any and all ads and to recommend changes to the ad copy to
conform to the stylistics of the book. Attached are some examples of ads there were used in the
1995 edition.

Ad copy and size must be received by June 1, 2019. The donation must be paid by December 30,
2019. The Village will send out reminders to those that have not paid by November 30, 2019.
Ads will be dropped and the space provided to someone else if payment is not received by
December 30, 2019. All proceeds will be placed in an escrow account to be used for publication
of the book and other special events associated with the sesquicentennial.

This is a first-come/first-serve process. Ad space will be reserved in the order of when payment
is received. Paying early will guarantee the space desired.

Any questions or concerns can be referred to Patty Meyer at the Beecher Village Hall,
pmeyer@villageofbeecher.org or 708-946-2261.




HAPPY 125TH BIRTHDAY
BELCHER

We’ve Also Come A Long Way...
BEECHER POLICE ASSOCIATION
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Deeke-Ohlendorf

Amvet Post 67
and Auxiliary

Beecher, lllinois

Commander George Hartman
First V.C. Gene Glandon
Second V.C. Robert Letterer
Adjutant Dennis 0. Claus
Finance Officer Lawrence Sanders
Judge Advocate Joseph A. Bell
Provost Marshal James L. VonAlven
Chaplain Erwin Ohlendorf
Trustee Howard Seik
Trustee Wayne Nelson
Trustee Fred Rentner
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Becker's

Automotive

525 Dixie Hwy.
Box 1121
Beecher, IL 60401

708-946-6544

DeGROOT MASONRY, INC.

29117 South Park Road
Beecher, IL 60401

¢ Residential

e Commercial

e Industrial

FREE ESTIMATES

Don 708-946-2762 Dave 708-755-9422

A Beecher business for 32 years




The Princegs Cafe

PBeecher, Illinois

Over the years, at the Princess Cafe, we have built a reputation for
serving quality food and cocktails in a warm, relaxing atmosphere.

We select only the finest meats and freshest vegetables. Our chefs take
great pride in the preparation of each and every order. Our staff
strives to provide you with friendly, courteous service and are eager to
assure that your every visit is an enjoyable one.

Thanks to our many friends who visit us often and to our “first time”
customers. We [ook forward to seeing you all again soon.

Your Hosts,
The Dousias Family

502 Dixie Highway 708-946-3141




